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Welcome 1o SUNY

Brockport!

‘ What I’'m going to talk about may feel embarrassing
o® and personal

A This may be triggering
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What We're Covering

Reporting sexual
misconduct/sexual
violence

Your rights as
students

How SUNY
Resources Brockport
responds
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Case Scenario

* You and Marcy are friends.

* She tells you that someone on her floor, Chris, asked
ner for her number, and now he won't stop texting
ner

* He tells her how beautiful she is, asks her about her
sexual experiences, tells her about his own, and
has repeatedly asked her for nude photos

* Marcy is upset and just wants Chris to stop
* What do you do?
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What Should You Do?

Do you ask Marcy if she's told Chris to stop texting
her?

Do you offer to tell him yourself?
Do you tell her to just ignore him?

Do you suggest she tell the RA or RD — or anyone else
on campus?

Do you know what Marcy's rights are?

Do you know if there's anyone Marcy can talk to
confidentially on campus?

Are you aware of any ways SUNY Brockport can
support Marcy?
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Why Are We Talking About
Thise
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Title IX Is a federal law that states:

“No person tn the Lnited States
shall, own the basts of sex, be
excluded from participation in,
be denled the benefits of, or be
subjected to discrimination
unler any education program
or activity receiving Federal
financial assistance.”

Title IX of Education Amendments of 1972
(20 U.S. Code § 1681)
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Who's Covered ,, .c_ you’re

(Protected)? students at SUNY
Brockport
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The Where of Gender-
Based/Sexuadl
Misconduct

(dOn Campus

(JCampus sponsored
activities

(Bus trips/away games
AStudy Abroad
Conferences
internships

dAlumni Activities

JOff campus parties

dOther ?é?
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What type of behavior is

orohibitede

(JSexual harassment, sexual assault, dating
violence, domestic violence, and stalking

(JOther forms of sex/gender-based discrimination:
» Gender identity/non-conformity
»Gender stereotyping
»Sexual Orientation
»Sexual Exploitation
» Unequal Pay
»Pregnancy
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(JRetaliation is also prohibited.
The law and our policies protect
an individual who:

dmakes a complaint of sex
discrimination, sexual
harassment, sexual violence,
etc.

participates in the
investigation of such a
complaint (i.e., witnesses);

Jopposes conduct that is
reasonably believed to
violate Title IX, Enough is
Enough, Code of Student
Conduct, etc.;

Qis a family member or friend
of the person making the

complaint/report.
lml
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Who Needs to >

Faculty and Staff on

Report this campus, because
Conduct? they are mandatory
reporters
» They are NOT

confidential

» And they must
report this type of
misconduct to the
Title IX Coordinator

N/

** That’s me!

lln'ml
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Confidential o
Reporting Options Center

Student
Health
Center

RESTORE
(Rape
Crisis

e Connect with Sarah
Link or call the 24
hour hotline

Services)

Willow
Domestic
Violence

Center
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Affirmative
Consent

Applies to Higher
Education in NYS

Note: This definition is
different than the

definition of “consent”
under NYS criminal law

Affirmative Consent is required.

It’s the knowing, voluntary, and mutual decision
among all participants to engage in sexual activity.

Consent may be given by words or actions, as long
as those words or actions create clear permission
regarding willingness to engage in the sexual
activity.

The person initiating each specific sexual act is
responsible for obtaining consent, regardless of
whether s/he is under the influence of drugs or
alcohol.

Silence or lack of resistance, in and of itself, does
not demonstrate consent.

The definition of consent does not vary based
upon a participant’s sex, sexual orientation,
gender identity, or gender expression.
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Amnesty Policy

Students who make
disclosures of sex
discrimination will not
be subject to the
University’s Code of
Student Conduct for
violations of alcohol
and/or drug use policies
occurring at or near the
time of the alleged
incident

Underage

drinking

lllegal use of
other drugs
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If You Make A Disclosure

You have the right to:

1) Request the University investigate;
and/or

2) Make a police report;
3) Not take any action;
4) Be free from retaliation;

5) Receive resources/supportive
measures.
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What Happens After o

Report Is Madee

| will reach out to meet with the student affected:

* Follow up re: their rights/resources/supportive
measures

v'Lots of No Contact Orders (not disciplinary)
v'Lot of academic accommodation needed

v'Connect many students to RESTORE or
counseling

v'Discuss your right to student conduct
Investigation

(1 843 5]

——SUNY
BROCKPORT




What is the Role of
Title IX Coordinator?

Offer Supportive
Measures

Treat all parties
equitably and fairly

Ensure no retaliation
against ANY
participants in process

Conduct prompt
iInvestigations

Ensure outcomes
Issued to both parties

Offer the Right to
Appeal

The Title IX
Coordinator is not an
advocate
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Who Information is Shared

With

* The information is “private,” although not
confidential

* We only share information with people who have a
need to know

* Federal law (Family Educational Rights and Privacy
Act) does not allow us to share information with
parents, unless you give us written permission
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Your Takeaways

Understand the definitions of Sex and Gender- Based

Understand Discrimination in our policies.

Know who is confidential on campus.

Know who you can make a report to.

Wl [l =1glsl Understand the general nature of how the University responds.
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Helpful Websites

https://brockport.edu/about/title ix/

https://www.suny.edu/violence-response/

https://www.brockport.edu/support/issue-center/
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Title IX Coordinators

* Denine Carr, J.D., Title IX Coordinator

e 585-395-5066; dcarr@brockport.edu, 6% Floor, Allen
Administration Bldg.

Deputy Coordinators

» Kiersten Thomas, Deputy Title IX Coordinator

¢ 585-395-2406; kthomas@brockport.edu, 6t Floor, Allen
Administration Building

e Karen Logsdon, Assistant to the Vice President for Student Affairs
* Deputy Title IX Coordinator for students

¢ 585-395-5042; klogsdon@brockport.edu, 6™ Floor, Allen
Administration Building
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What Questions do you

have??
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